Issue 6 Summer Term 2021

Welcome to the Summer Term 2021 edition of our
newsletter! This is a key time of year for students looking for
apprenticeship opportunities and we have included a good
range across many industries. If you are a student or a parent
of a student looking for an apprenticeship, do check out the
website links under the Apprenticeships section as things are
moving fast and new positions are being advertised all the time,
especially as businesses start to open up and make plans for
their future workforce over the coming year.

Apprenticeship Opportunities:
Construction
• Ian Williams Painter & Decorator
Finance and Accounting
• Menzies AAT Accounting

Although this year has seen disruption to education and work,
we are now seeing many virtual opportunities, experiences and
different ways for students to explore the world of work. Do
check out our Virtual Open events pages as we have listed
some interesting virtual work experience. For students
interested in pursuing medicine and healthcare, Royal Surrey
have opened their student volunteering programme for over
16s.

Pharmaceuticals
• Boots Trainee Pharmacy Advisor

In school we are starting career meetings with year 10s and 12s
and have included some information on how students can best
prepare for their meeting with a career adviser. For year 11 and
13 students who are soon to be leaving school, we have put
together some tips for how to make the most of the very long
summer ahead and how students can be proactively working on
their career development.

Engineering
• Sky – Home Service Engineer
• Pirbright mechanical Engineer

Teaching and Education
• London Borough of Hounslow Teaching Assistants
Science & Research
• Pirbright Research Services Technician

Catering & Hospitality
• Chef Apprenticeship – Ashtead, Surrey

Wishing you a safe and sunny Summer!

Motor Industry
• Land Rover – Parts Advisor

Natalie Papworth
Founding Director

Childcare & Early Years
• Montessori – Early Years Practitioner, Surrey

Key Features

Sports & Leisure
• Sport4Kids

•
•
•
•
•
•
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Innervate Careers Service
How to Prepare for your Careers Discussion Y10/12
Year 10 – What are your options after year 11
Guidance on GCSE, BTEC & A Level Exams
Summer Break Ideas Y11 - 13
Learning and Support Resources for Teachers & Students
Career Events & Fairs
• Why are careers fairs important to students?
• South East England Careers Fair
• London First Careers Event
• World Skills UK Live
• Nursing Times Careers
• Virtual Events & Work Experience
• BDO Finance and Accounting Work experience/insight and
Summer Programmes
• Morgan & Stanley – Insight into Technology
• NHS Cambridge – Insight into Clinical Engineering
• Forage Virtual Work Experience
• Springpod Virtual Work Experience
• University Taster and Summer Taster Events
• Army Virtual Careers Service
• NHS – Royal Surrey Work Experience
• Apprenticeships
• Latest Labour Market Statistics and Survey findings key
facts

Up to date Careers News,

Animal Management
• Pets at Home – Dog Groomer
• Woodruffe Stables – Groom
Snapshot of Live/Current Apprenticeships including
•
•
•
•
•
•
•
•
•
•
•
•
•

Hairdressing
Horticulture – Garden Maintenance
Graphic Design
Engineering
Animal Management
Construction
Transport and Logistics
Business
Finance-Technology
IT & Technology
Motor Industry
Marketing
Healthcare – Dental Nurse and Nursing

Major/Corporate Companies Early Careers Programmes
Apprenticeship Search Websites

Information & Opportunities

About Innervate Careers
Service

Our Approach

Key stage 5:

Our approach is to provide multiple career guidance
interactions offering schools a variety of methods to
access personal guidance. By accessing our assemblies,
presentations, workshops, and career lessons, young
people are better prepared for their one to one personal
guidance meeting with our qualified career advisers.

• One to one personal guidance interviews and/or small
group discussions for sixth form students students:
• Providing focus and clarity to any contemplating their
current programme/ considering leaving 6th form
• Supporting students with generating initial ideas around
their next steps, plan of action regarding university and/ or
work in light of long term career goals
• Dilemmas regarding university courses and subjects,
university or work, long term career planning
• Support for those considering work or higher/ degree
apprenticeship schemes, CV preparation, job/ opportunity
searching, interview and assessment centre day
technique
• Any last minute concerns, change of plan
• August Exam Results Period – Triage/ emergency one to
one support
• Career Lessons/ Sessions as part of a Careers
Programme:
• Employability Skills – the content of winning CVs,
application forms and personal statements
• Interview & Assessment Centre Preparation – details and
mock activities to provide insight and readiness
• Introduction to UCAS/ Personal Statement workshops/
UCAS application clinics
• Higher & Degree Apprenticeships
• Attendance at Year 12 & 13 Parents Evenings and Parent
Information
• Apprenticeships, UCAS and the Importance of Work
Experience
• Labour Market Information and Career Pathways lessons
and activities

Our careers and personal guidance services can help
schools and career advisers make the most effective and
efficient use out of the resources, time and personnel
available.
We have designed and developed our career lessons
from the CDI Framework learning outcomes, with a range
of career and personal development activities to
encourage self-awareness, decision making skills,
opportunities awareness and transition management
skills.
The approach we provide enables this to happen at each
key stage for each year cohort. It supports schools in
addressing the needs of students with an effective way of
planning caseloads and preparing students for personal
guidance interviews.

Key stage 3:
• One to one personal guidance interviews and/or
interactions for prioritised students choosing their GCSE
Options
• Group career and personal guidance interactions
prioritised students choosing their GCSE Options
• An annual career lesson for all students in year 7, 8 & 9
delivered by a qualified personal guidance adviser
• Guidance services at parents evenings, options
evenings, career events
• CEIAG activities including group work, assemblies, and
career days e.g. workshops on Apprenticeships,
Employability, University

Key stage 4:
• One to one personal guidance interviews and/or
interactions for year 10 and 11 students
• Group career and personal guidance interactions for
year 10 and 11 students
• Presentations/ group work for all key stage 4 students to
build awareness and understanding of all post 16
options including education and technical training, with
follow up interventions to monitor intended destinations
and guidance needs
• Guidance services at parents evenings, options
evenings, career events
• CEIAG activities including group work, assemblies,
career days e.g. workshops on Apprenticeships,
Employability, University
• Labour Market Information and Career Pathways
lessons and activities

Targeted support for high needs students:
• Schools can choose specific targeted support for
disadvantaged and/ or high needs and/ or those at risk of
exclusion/ NEET
• Group career guidance interventions once a term for
prioritised students from year 7 to year 10
• A developed range of extension activities around the key
stage 3 and 4 programme and increased the frequency of
interactions with a career adviser for these students from
once a year, to once a term.
• Students are seen in small groups of up to five to provide
a sense of focus and give each student more opportunity
to participate, be heard and interact with the career
adviser and each other.
• Each term we build on the work of previous sessions
providing careers education activities with reflective
guidance time that enables a deeper impact in terms of
building aspiration and achievement over time.

Bespoke:
We can provide bespoke personal guidance activities to fit
schools and cohort needs.

Year’s 10 & 12
How to Prepare for your
Careers Discussion
In many of our schools we are now starting our career meetings with year 10s and 12s. To
help you prepare for this meeting, here is some helpful information:
Soon you will be talking to a career adviser:
What is the role of a careers adviser?

How can a careers discussion help me?

Their job is to help you find out about and understand the options
and opportunities available to you when you complete year 11 or
13, as well as your thoughts and ideas for the future.

The career adviser will also help you weigh up your thoughts and
understanding as to what are the best choices for you. This will
help with your long term decision making and moving forwards
with a plan.

What is the discussion about?
This is your discussion and to help you identify what will be most
helpful to discuss, the career adviser will ask you lots of
questions in the beginning. If you have something you would like
to find out or discuss, then do suggest this.

Things to consider before your
careers discussion – year 10:
➢What are your ideas for the future?
➢Do you have any career ideas? If so,
what?
➢What are you thinking of doing after
year 11?
➢What do you know about college
and sixth form? Apprenticeships?
➢What do you know about the
different qualifications available after
year 11? E.g A levels, BTEC etc.
➢What are your predicted grades?
Are you meeting these?

The career adviser will help you identify actions and tasks that
you can start doing now to help you move towards your goals.
After the meeting the career adviser will provide you with a career
action plan which is a summary of what you discussed as well as
any identified actions moving forwards.

Things to consider before your
careers discussion – year 12:
➢What are your ideas for the future?
➢Do you have any career ideas? If so,
what?
➢If you do have career ideas, what
steps have you taken to research
or start to work towards your
possible goals?
➢What are you thinking of doing after
year 13?
➢What do you know about the options
after year 13, university, gap year,
higher/ degree apprenticeships, work?

➢What subjects do you enjoy and do
well in?

➢Do you know how to research ideas
for
after year 13? If so, what methods
have you used?

➢What subjects do you not enjoy and
not do so well in?

➢When do you think you need to make
a decision by and apply?

➢Do you have any hobbies, extracurricular activities or responsibilities other than school?

➢How are you getting on in sixth form?

➢How are you getting on in school?

➢Have you completed any work experience?

➢What subjects do you study and how are you getting on with
these?

➢If so, did you enjoy this? Why? Why not?

➢What are your predicted grades? Are you meeting these?

➢What do members of your family do? Does that interest you?
Why/ why not?

➢Do you have any hobbies, extra-curricular activities or
responsibilities other than school?

➢Do you know how to research ideas for after year 11 and
apply?

➢Do you have a part-time job? If so, what do you do?

➢When do you think you need to make a decision by and apply?

➢If so, did you enjoy this? Why? Why not?

➢What would you like to use your career interview to discuss?

➢What do members of your family do? Does that interest you?
Why/ why not?

➢Have you completed any work experience?

➢What would you like to use your career interview to discuss?

www.nationalcareersservice.com

www.prospects.ac.uk

Year 10
What are your options
after year 11
What are the options?
Continue in education
Sixth form at school/ sixth form college or FE college
Or
Continue in training
Apprenticeships in the workplace

Qualifications explained
Five or more grade 4’s (A* to C grades) at GCSE
3-4 A levels or ..
Level 3 BTEC or ..
Advanced apprenticeship

Help my target grades are lower than 4’s

What is an Apprenticeship?
•
•
•
•
•
•
•

As an apprentice you work for an employer
Get paid to work and undergo a period of training where you
will learn a particular workplace skill or set of skills
Work towards a qualification which you can use to access
future jobs
Apprenticeships last between 1 and 5 years
Apprenticeships can go onto a further level of training or
secure a job in a relevant industry
Guaranteed at least £4.30 per hour – it’s not uncommon to
be earning in the region of £150 to £260 per week for an
advanced apprenticeship
Salaries for higher apprenticeships usually progresses year
on year starting between £7-20K and completing on £18 to
£26K

• If you are borderline 4’s or 5’s (C/D) then get motivated to get
5’s and above (C’s)
• If you are predicted 4’s and below (Ds and E’s) you still have
options…
Grade 3’s (Ds at GCSE)
Level 2 BTEC or
Intermediate apprenticeship
Less than grade 2’s (Ds) at GCSE
Level 1 BTEC Diploma

A Levels
• These qualifications are academic which means you are
mainly studying the theory side of a subject
• They develop your study skills as they are intellectually
challenging, and they develop abstract and critical thought
• Similar structure to your GCSEs - you are learning about a
subject through lessons, reading and research
• Your final grade is mainly taken from exams at the end of your
two years so you need to be confident about doing well under
exam conditions
• For you: if you have enjoyed learning and studying at school
and want to take academic subjects

BTEC Diplomas
• Vocational which means they are work-related: the BTECs link
with a particular industry
• Applied leaning – theory links in with practical knowledge and
activity
• Coursework and practical assignment based – fewer exams –
there will be a lot of theory and written work to complete as
there is still an academic element
• Need to be well-organised and prepared to work on tasks and
written work again and again to improve your learning grades
• Complete modules based upon real workplace situations in a
mocked-up environment
• Level 3 BTECs can lead to university although top universities
will expect A levels as these are more academically
demanding
• The myth is that Level 3 BTECs are easier than A levels. This
is not necessarily true. They demand different things from
learners and will be just as much effort – often on day to day
work rather than revision

Click here to view the
Parents pack from Amazing Apprenticeships

What time of year do apprenticeship
opportunities open?
Applications for some companies tend to open
for Apprenticeship recruitment between
September and March. Closing dates typically
fall between late October and early May.
However apprenticeships are advertised all
year round for immediate starts and ongoing
recruitment.

Year’s 11 & 13
2021 guidance on GCSE,
BTEC & A Levels
What is happening with GCSE, A level and Btec Exams in 2021?
Teacher-assessed grades to replace 2021 exams
Key information about exam grading this year. (England
only)

When is results day 2021?

How will GCSE and A-level grading work this year
without exams?
GCSE, A-level and Btec students will receive grades
awarded by their teachers in place of exams this year
due to the disruptions caused by the coronavirus
pandemic.

Results day for GCSEs is 12 August.

Teachers will be asked to base your grades on work you
have done (or will do) during the whole of your course.
This could include coursework and mock exams, as well
as essays and in-class tests.

The exception to this is Btec students doing occupational
training whose qualification includes a License to
Practice, where assessments are the only practical way
of checking skills.

What about missed learning?
You will only be assessed on topics you have been
taught.

These assessments will continue as long as they can be
carried out in safe conditions. They may be adapted to
allow for social distancing or be done remotely.

What will teachers base my grades on?
Teachers can choose whatever form of assessment they
think is best, and will evidence whatever decision they
make regarding your grades. They can use evidence
from across the time you’ve spent on your course.

Can I choose to sit the exams if I wish?
You also have the option to sit full exams in autumn if
you’re unhappy with the grade your teacher gives you.

Your teachers might also choose to set you short
assessments provided by the exam boards.

Every student will have the right to appeal their grades if
they want to.

Exam boards will provide teachers with guidance on how
to most effectively assess your grades. However, there
will be no return to the controversial algorithm that was
used last summer to moderate teachers’ predicted
grades.

Before submitting your grade to the exam board your
teacher will let you know what evidence they are using.
At this point you will be able to confirm that it is your work
and make your teacher aware of any issues you feel
should be taken into account.

In its guidance, the government has recommended the
following range of evidence that teachers can draw on:

Once you’ve received your results, you can appeal to
your school or college if you want to. They will first check
whether any mistakes were made in submitting the
grade. If an error is found, schools and colleges can
submit a revised grade to the exam board.

•
•
•

•
•
•
•

assessments provided by the exam board, including
exam questions, past papers, practice or sample
papers
coursework, even if this has not been fully completed
substantial class or homework (including work you’ve
done during remote learning)
any tests you’ve taken in class
any mock exams you've taken
records of your capability and performance during the
course in performance-based subjects like music,
drama and PE
records of your progress and performance over the
course of study

https://www.gov.uk/government/publications/awardingqualifications-in-summer-2021/awarding-qualifications-insummer-2021

Results day for AS and A-levels is 10 August.

What’s happening with Btecs?
Btec students will also receive teacher-assessed grades
this year and can expect results during the same week as
A-level and GCSE candidates.

Can I appeal my grades?

If you still want to appeal your grade, your school or
college will submit a formal appeal to the exam board for
you. The exam board will review the school or college’s
marking process and the evidence submitted to
determine whether your grade is reasonable and justified.
If the exam board finds that your grade is not reasonable,
they will decide an alternative grade for you and inform
your school or college.
Grades can go up or down as the result of an appeal.
More detailed guidance on appeals can be found here.

Summer Break
Ideas year 11 & 13
Are you year 11 or 13 finishing school this summer? What to do to fill the long gap before
sixth form, college or university starts….
If you are a year 11 or 13 chances are you will be leaving
school early in June which means that you have potentially at
least three months before you start back in education.. You
may be looking forward to the long summer break, but having
nothing to do can be detrimental to your well-being and selfworth, let alone the boredom and there are only so many TicToc videos you can make… Here are some top tips to make
the most of the longest summer of your life.

Preparing for further study:
After a year of online and independent study, you may not want
to think about any further learning. However, because of the
disruption, any extra work you can do over the summer to
prepare for the subjects and courses you will be taking in the
Autumn, will put you at an advantage. Get in touch with your
sixth form, college or university and see if they can send you a
reading list, suggested resources and websites.

Develop your work based skills:
If it is at all possible, try to arrange either some part-time work
or work experience. Even if it’s the odd day visiting where a
family member works, this will give you insight into the work
place.

Seneca Learning for GCSEs and A
Levels – Free for Students,
Teacher and Parents

Virtual work experience is also a possibility. Check out
https://www.springpod.co.uk/virtual-work-experience

Seneca Learning provides free materials for students taking
GCSE’s or A Levels.

Although it can be challenging finding part-time work for many
under-18s, legally you can work in many workplaces from 13
and smaller family run businesses may be more open to
younger workers than the bigger retailers. So try cafes, hair
salons, barbers, independent shops, newsagents and
convenience stores, and local builders and garages.
Depending where you live, if there is a any local tourist
attractions or theme parks, these types of employers usually
take on lots of students this time of year.

There is also a section for Teachers with tools, you can also
utilise Microsoft Forms and Google Forms to create your own
quizzes and test students.

You can also develop your work based skills by volunteering or
taking part in programmes such as the National Citizenship
Service Summer Programme. You can either take part in the
two week or three week long programme which includes
adventure based activities and community projects all designed
to give you experiences to boost your skills and personal
attributes to help you one day become more employable.

The Parents section provides support in finding out about your
children’s learning and also provides a student’s point of view
with their ‘Try as a student!’
Website: https://senecalearning.com/en-GB/

https://www.bbc.co.uk/teach

https://collins.co.uk/pages/free-revision-resources

Check out https://wearencs.com/summer
Another key way of developing your work based skills and
general life skills is through hobbies and interests. Is there
something you’ve ever fancied learning? There is now a wealth
of free on-line courses and tutorials you can complete. Some
even give you a certificate! Check out https://www.mooc.org/

Have fun!
Of course your summer is also a chance to have a break and
catch up with friends and family. If you are at all interested in
filling up some of your time this summer, do start planning now
to make the most of these opportunities. Not only will you have a
fun and varied summer, but you will have some great
experiences to put on your CV and personal statement.

Learning Support and
Resources for Teachers
Parents & Students
FutureLearn Schools
Free access to on-line educational courses
Short flexible on line courses for teachers and students 13
years + (click on courses below to find out more and to
enrol)

Visit Amazing Apprenticeships March issue with up to date
information on current apprenticeships and guidance through the
recruitment process.

For current studies and also future subject tasters:
Click here for the full PDF version:
https://amazingapprenticeships.com/app/uploads/2021/03/Parent
-Pack-March-2021.pdf
Amazing Apprenticeships and Not Going to Uni have launched a
new podcast to help support parents and carers with their
children with career advice and guidance. Episodes include
which careers are available, inspiration provided by
organisations and experts working with young people in the UK.

Exploring careers and gaining insight and work experience:

‘The Parent Perspective podcast will look to build a community of
engaged parents and carers, offer practical solutions to support
informed career decisions.
If you wish to take part find out more information and enquire
visit: https://amazingapprenticeships.com/amazingapprenticeships-and-not-going-to-uni-to-launch-new-podcast-forparents-and-carers/

How to succeed at Writing
Applications
Free three week course to help you produce a perfect CV,
application and online profile for application to
apprenticeships/job opportunities. (3 hours per week, learn at
your own pace).
Offered from the University of Sheffield gain tips for CV’s,
covering letters and personal statements.
These are just examples explore FutureLearn Schools - Free
Online Courses – FutureLearn for hundreds more to choose from

Curriculum-mapped
Video Resources

Available to sign up for course commencing 7 June, 12 July and
16 August 2021 click here to find out more and apply:
How to Succeed at: Writing Applications - Online Course
(futurelearn.com)
Preparing for an interview free courses available on 28 June,
2 August and 6 September : Hear from employers to find out
what they are looking for in an applicant and prepare for the next
stage of the course on how to succeed at an interview.
Click here to apply: How to Succeed in an Interview - Online Course FutureLearn

Career Events &
Fairs
Why are Career Fairs Important for Students?
Career fairs are a great opportunity for students to know more
about future employees. You’ll learn something new about the
companies presented there, are able to ask questions and could
even get a job.
Information about the Industry: Learn about different
industries, talk to companies to gain an insight, finding out what
appeals and what may not!
Networking: Gain future contacts, information
Confidence Boost: Talking to employers, asking questions
provides experience and an understanding of what skills,
abilities they may be looking for.
Potential Future Employment: a job interview is one of the
main reasons to attend a career fair: even if you won’t get hired,
you’ll at least receive valuable experience and will be more
prepared to other job interviews in the future. However, in order
to succeed at one or at least to be invited to it, you have to
prepare as well as possible: dress properly, collect all the
certifications and other documents that demonstrate your strong
knowledge of various skills and don’t forget to take your resume
with you.

London First Careers Event
26-27 November 2021
ExCeL London
Friday 26 November 2021: 9:30am – 4pm
Saturday 27 November 2021: 9:30am – 4pm
Find a future that works for you at Skills London 2021:

Brought to you by London First and delivered with Prospects
Events, Skills London is the UK’s largest careers event, with
more than 200 exhibitors and more than 50,000 opportunities
on offer each year. Anyone aged between 15-24 can make the
most of this event for free.
For more information and to register: Skills London 2021 |
London First (prospectsevents.co.uk)

Are you looking for a new career? Or Interested in finding
out about different careers, sectors for future options?
The South East of England Careers Fair will offer candidates
from all backgrounds, experience and education levels the
opportunity to speak to representatives from an abundance of
local employers, all in one place.

Why attend?
There will be a wide variety of different organisations
attending, alongside a wide variety of roles being advertised.
Online applications can be very time consuming – by
attending this event, you get the chance to skip this process
and speak directly to the organisation.

What type of companies usually exhibit?
Companies such as Blue Angel Care, British Army,
Community Catalysts CIC, Evolve Your Future, Fair Ways,
Loddon School, MacIntyre Charity, Natures Way Foods,
Southdown Housing Association, Taylor & Francis and
Weston College have all previously exhibited with The UK
Careers Fair at a virtual event in the South East of England.
What are the benefits?
Get the opportunity to speak to potential employers and ask
as many questions as you like. You will learn what skills
certain employers are looking for, learn about different types
of industries and most of all; learn about yourself!

WorldSkills UK LIVE is the largest experiential skills, careers
and apprenticeship event, attracting over 70,000 participants.
It sees businesses, educators and young people come
together to experience excellence at work.
For information and to register for this event, held at the NEC
please click here: https://www.thenec.co.uk/whatson/worldskills-uk-live/

NTCL LONDON & SOUTH EAST
Date: Saturday 19 June 2021
Time: 10:00-16:30
Nursing Times Careers Live is returning to London & South East
virtually.
Nursing Times Careers Live is returning to London & South East
virtually! With speakers ready to inspire you and exhibitors.
It can help you build a supportive environment and provide you
with the tools and advice to guide your career decisions.
You will have the opportunity to interact with exhibitors find out
about live job opportunities with whom you’ll be able to ask
questions live too.
For information and registration: | Nursing Times Careers Live

Virtual Open Events
Morgan Stanley
FINANCE & ACCOUNTING WORK
EXPERIENCE/INSIGHT SUMMER PROGRAMMES
Insight week runs from 5th – 9th July, Yrs 10-12 Outreach
programme.
This programme is open to Year 10 – 12 students and is aimed
at those who attend a state school and have been eligible for
free school meals; or would be the first in your family to attend
university. For those in the relevant year of study and with the
required grades, there is also the opportunity to secure a fasttrack onto either their 2022 summer school or 2022 school
leaver apprenticeship process.
An opportunity to learn more about the world of accounting. You
will learn about BDO, accounting careers and that it is not the
number crunching ideas you may have! You will develop
professional skills and meet people from all across BDO’s
business.
How to apply:
Complete their application form and, meet eligibility
requirements. You will be invited to a virtual workshop to help
you prepare and give you hints and tips for the final stage.
https://bdoearlyincareer.co.uk/yr-10-11-12-summerprogrammes/

INSIGHT INTO TECHNOLOGY
Step in, Step up – Insight into Technology – Introductory
one-day program for Year 12/13 female students
The day will give an oversight into the different Technology
programmes Morgan Stanley offers, as well as giving
participants the opportunity to partake in interactive challenges,
panel sessions and career workshops.
Learn more about Morgan Stanley’s Technology opportunities
and how you can develop your skills in this area.
Programme dates: 30th July 2021 (Programme to be hosted
virtually)
Deadline for applications: 6th June 2021
To sign up and register: Click here

INSIGHT INTO SCIENCE CAREERS-FINAL SESSION
CLINICAL ENGINEERING, INNOVATION,
PROSTHETICS

YEAR 12 SUMMER VIRTUAL INSIGHT PROGRAMME
Discover your ambition at BDO - 12th-16th July

Insight in to different specialties and roles with talks and
presentations:

An opportunity to learn about BDO, accounting. Over the course
of the week you will learn what working for an accountancy firm
is like, gain a real taste of what BDO’s Apprenticeship
Programme contains, and understand why so many people,
including their Managing Partner, decided that an apprenticeship
was the right career choice for them.

Session 3: Clinical Engineering – 15 June 2021 10am-1pm
Click here to apply on line:
https://www.careers.cuh.nhs.uk/where-could-i-work/workexperience/insight-programmes/

You will take part in a project, build contacts through networking
and receive training tailored for the team you have applied to. At
the end of the week, you will have gained valuable experience
and skills for your CV, and you will also have the opportunity to
gain a place on BDO’s Apprenticeship Programme.

Virtual Work Experience
Register on website to apply
Current featured programmes include:

To gain a place on the programme you will need:
Three A-levels or equivalent at A* to C excluding General
Studies and Extended Projects (predicted)
9 to 4 in Maths and English at GCSE/Scottish Standards or
equivalent (non-UK qualifications also considered)
To be available to attend on the dates of the virtual programme
How to apply:
Complete their online application form and if you meet our
eligibility requirements you will be invited to an interactive
assessment, followed by a virtual assessment centre. You can
get hints and tips on their application process on their How to
Apply.
https://bdoearlyincareer.co.uk/yr-10-11-12-summerprogrammes/

To register on website and apply: https://www.theforage.com/

Virtual Open Events
VIRTUAL ARMY CAREERS
CENTRE

Latest work experience
Start date: 1 June 2021
Click on the experience to apply

If you're looking for information about
joining the Army, or have a question, and
you can't get to your local Army Careers
Centre, we've put together a collection of
useful links to help you find the answers
you're looking for.
•
•
•
•
•
•
•
•
•

SPEAK TO A SERVING SOLDIER
LOGISTICS AND SUPPORT
ARMY MEDICAL SERVICES
HUMAN RESOURCES
COMMUNICATIONS, IT AND INTELLIGENCE
THE JOINING PROCESS
ARMY LIFE
LEARN ABOUT ROLES
USEFUL INFORMATION

•
•
•
•
•
•
•
•
•

CAREERS IN THE HEART OF THE ACTION
MUSIC
ENGINEERING
FIND WHERE YOU BELONG
OFFICER
TRADES AND ROLES
FITNESS
MORE ABOUT ARMY LIFE
COVID-19

Current programmes: end April- May
Click here to find out more and keep an eye out for future
events: https://apply.army.mod.uk/how-to-join/joiningprocess/virtual-acc

The Royal Surrey have many work experience opportunities,
including a student volunteering programme.
•
•
•

Year 12 University Summer and
Taster Events
Click here to find out latest events and apply
Current event examples include universities
such as:
UCL- Summer School
Surrey University – Spanish, Physics, Biosciences, Psychology,
Engineering, Business etc.
Leicester – Healthcare
Southhampton - Electronics–, Computer Science
And many more, some are offering residential summer
programmes

A comprehensive work shadow programme for students age
16 and over, living in the local area
The work shadow programme is popular and always
oversubscribed; consequently we cannot guarantee a
placement
For more information please call Chrissie Beard, Voluntary
Services Manager on 01483464847 or Catherine Taylor
Voluntary Services Co-ordinator for a discussion about what
opportunities are currently available.

Student volunteer programme:
Royal Surrey’s student volunteer scheme starts in the autumn
and runs for six months.
The student volunteer scheme enables young people age 16
and over who are considering a health related career to
experience the hospital environment, work alongside the team
and help patients. Students are placed on a ward and make a
commitment to come in one evening a week for six months. The
focus is around the patients evening meal and students have an
opportunity to work in a ‘hands on way’ with patients.
For more information please call Chrissie Beard, Voluntary
Services Manager, or Catherine Taylor, Voluntary Services Coordinator, for a discussion about what opportunities are currently
available.

Apprenticeships
Construction

Apprentice Painter/Decorator
Epsom, Surrey, South London
Sept 2021 Start deadline for applications 23
May 2021
Apprentice Painter & Decorator - South London
Are you looking to start a career in Painting &
Decorating? Want to earn whilst you learn? Ian Williams is
one of the UK’s leading property services companies and their
award-winning apprenticeship scheme could help you realise
your ambitions.
What does an apprenticeship at Ian Williams involve?
You will attend college at least one day per week to study your
chosen trade. Working on a variety of sites, you will get the
opportunity to put your new skills into practice under the expert
guidance of our experienced tradespeople. A mentor will
support you along the way and help you to develop the skills
and behaviours needed to progress in your career.
You will carry out a range of tasks including preparing surfaces
for decoration, using a variety of application methods and
products to create the desired finish on both external and
internal projects. You could be working on commercial sites or
in domestic dwellings.
For more information and to apply: click here

Pharmaceuticals

Trainee Pharmacy Advisor
(Trainee Dispenser)
Woking, Knaphill
As a Trainee Pharmacy Advisor you will be part of helping
patients from clear advice and the care you can offer with the
range of dispensing services Boots provide.
You will work across the healthcare counter and dispensary
with duties including:
Learning how to tailor communication with customers to ensure
they are informed and confident about their healthcare needs.
Work towards delivering the technical aspects of the
dispensary ensuring the safe supply of medicines from
ordering, leabelling, dispensing, endorsing and collection of
prescriptions.
Qualification offered: NVQ Level 2 Equivalent in Pharmacy
Services with further support offered to achieving NVQ Level 3
(QCF) in Pharmacy Services.
For further job description and to apply: Click here

Teaching and Education

Finance and Accounting

Apprentice Teaching Assistants
ATT Accounting Apprenticeship
Heathrow - Sept 2021 Start
The ATT Apprentice supports the delivery of business tax
services to corporate clients including preparing relevant
computations and advising on their tax obligations.
You will be working in Business Tax and Private Client Tax
teams.
Key Responsibilities:
• Assistance with the preparation of corporation tax
computations and returns for corporate clients
• Communicate with HM Revenue and Customs on behalf
of clients
• Assisting in advisory work ranging from small business to
large international groups
• Liaise with internal teams and client to source relevant
information
• Assisting senior members of the team
• Any Ad-hoc responsibilities as required

Hounslow, application deadline 14 May 2021
Oaklands is an Outstanding special school serving the London
Borough of Hounslow that provides specialist education to students
with severe learning difficulties, profound and multiple difficulties
and autism. They have a Primary school (New Oaks),and a
Secondary School (High Oaks). Oaklands is at an exciting point in
its development. High Oaks is based in a purpose built new school
building (close to Osterley Tube Station and other public transport
links) that offers state of the art facilities for students. New Oaks
Primary School is based in newly refurbished site at Woodlands
Road.
Due to rapid and continued expansion we are looking to appoint
apprentice teaching assistants to work within class teams across
the school, supporting the teacher and other classroom staff in
delivering education to small groups of students that have severe
physical and learning disabilities, with vacancies in Primary and
Secondary teams.

You are:
• Minimum 3 A-Level passes at grade A-C
• 5 GCSEs grades A*- C or 9-4 (Maths and English
Language preferred) or equivalent.

Apprentices will work towards a Level 3 certificate in Supporting
Teaching and Learning in Schools or an Early Years Qualification
dependent upon which area of the Oaklands group they work.
If you have a good basic education and are interested in
developing your skills and a career working with young people who
have learning difficulties.

For full job description and to apply: Click here

For further information and to apply: click here

Apprenticeships
Science & Research

Research Services Technician
Apprenticeship (Y13 18+)
Deadline for applications 20 May

Engineering

Mechanical Engineering
Apprentice (Y11 +)
Deadline for applications 15 May

The Pirbright Institute delivers world-leading research to
understand, predict, detect and respond to viral disease
outbreaks. We study viruses of livestock that are endemic and
exotic to the UK, including zoonotic viruses, by using the most
advanced tools and technologies to understand host-pathogen
interactions in animals and arthropod vectors. Our major
strength in understanding the immune systems of livestock
provides a platform to control current diseases and respond to
emerging threats.

The successful candidate will undertake a recognised
apprenticeship in Mechanical building services/process
engineering maintenance within the Institutes Estates and
Facilities Department and assisting with planned and reactive
responses to our high containment facilities as and when required
under supervision.
Main duties and responsibility
• Block or day attendance at a selected Technology College
studying NVQ level 2/3 in Mechanical Engineering.
• Based at the Pirbright site undergoing a formal programme of
Main duties and responsibility for supporting the cell
technical training and carrying out supervised planned and
culture team which will include:
reactive maintenance activities.
• Maintaining cell lines using aseptic technique.
• Undertake training in unique high technology bio-containment
• Using microscopy to monitor the growth of cells.
engineering facilities throughout the design, construction,
• Accurately recording and reporting data.
validation and operational stages.
• Accurately following methods for cell culture production.
• Training in the skills of fabrication, welding, pipe fitting, steam
• Maintaining essential laboratory equipment such as
maintenance and pneumatics.
incubators, microscopes, water systems and pipettes.
• Training and participation in Pirbright Asset Care program
• Trained to complete pipette calibration and maintain
(PPM) including monitoring and testing duties in accordance
calibration records
with regulatory compliance requirements.
• Verification of temperature sensors.
• Assisting the Mechanical Technicians in the provision of
• Preparing primary cells from tissue samples.
technical support from small to medium size M&E Projects.
• Responsible for ensuring enough sterile tools and glassware • Training in monitoring and control of plant and equipment
for completion of daily tasks.
using Building Management Systems
• Maintaining training record to demonstrate competency in cell
(TREND/Schneider/Johnson Controls).
culture methods.
• Participation in the Pirbright Third Party Contractor
• Follow good laboratory practice related to Safety, behaviour
Management process including supervision of external
and hygiene.
contractors, service engineers and suppliers.
• Training, operation and maintenance of semi-automated
Specific requirements
processes including effluent treatment plant, waste
• Must be over the age of 18
incineration plant.
• 5 GCSEs ‘Grade C and above’ which must include at least • Participation in Pirbright Health, Safety & Risk programs
double Science, Maths and English
including risk assessment of planned maintenance activities
• Evidence of excellent oral and written communication skills
and ‘on the spot’ risk assessment of reactive works.
• Computer literate
• Participation in the Pirbright Quality Management System
• Desirable
supporting the development of Standard Operating
• A-Level in Biology or Science related discipline
Procedures and ensuring QMS training compliance as
For full job description and to apply: click here
appropriate to the post.
• Other duties, as directed by Line Management.
Engineering
Specific requirements - Essential
• GCSE Grade 5 or above in Maths, English & Science
• Qualification in a technical subject such as Design &
Home Service Engineering
Technology
For full job description and to apply: click here
Apprenticeship – Higher

Feltham – Sept 2021 Start
If you’re a self-starter with a resilient, can-do attitude and bags
of character you’ll fit right in. Tech experience really isn’t
essential in this job. You will be part of a Home Service Team
who work in customers’ homes and businesses across the UK.
You will install, service and demonstrate TV and broadband
products. Apprenticeship overview
• You will be supported through a Customer Service
Qualification
• On completion of your apprenticeship, you will move into a
permanent position at Sky Information/apply: click here

Catering & Hospitality
Chef Apprenticeship
Woodman, Ashtead, Surrey
At Mitchells and Butlers you will be working towards a Production
Chef level 2 Apprenticeship standard over the course of 15mths.
Apply on GetMyFirstJob:
https://www.getmyfirstjob.co.uk/discover/job/130185/1/cateringand-hospitality/ashtead/chef-apprenticeship

Apprenticeships
Motor Industry

Animal Management

Apprentice Parts Apprentice x 2
Guy Salmon, Ascot Surrey
Deadline for applications 13 May 2021
On your journey, you will be supported by a Mentor whilst
working in our parts department, this is in conjunction with the
brand specific training (all training is dual branded) you will
receive at one of the four Jaguar Land Rovers academy’s,
training is delivered by Babcock International Ltd over a twelve
month period.
Apprenticeship Requirements:
Applicants are required to have, or predicted to obtain, GCSE
Grade A*-C/ 9-4 or Functional Skills Level 2 (or equivalent) in
English, Maths and one other subject:
For job description and to apply: Parts Apprentice - Sytner Careers

Childcare & Early Years
Early Years Practitioner
Apprenticeship, Surrey
At Inspired Learning Group, you will be working
towards a Level 3 Early Years Educator Apprenticeship
standard over the course of 15 months!
Requirements:
Personal qualities
• Some experience in childcare
• Good communication skills
Qualifications required
GCSE C & above in Maths and English.
Future prospects
Career progression – further training on completing the
course, CPD and hopefully can stay long term with the
company!

Walton-on-Thames, Surrey
Deadline for applications 28 May 2021
Reporting into the Salon Manager, your responsibilities will be
as follows;
•

You'll deliver the very highest standard of pet care and as a
Trainee Dog Groomer your main responsibility will be the
prepping and bathing of pets, as well as clipping their nails
in preparation for the Dog Groomer/Salon Manager to carry
out the required groom.
• You will exceed our customers' expectations by delivering
Pawsitively Outrageous Service.
• Your excellent communication skills will be fully utilised as
you will be dealing with customers and their pets on a daily
basis.
• You will assist in ensuring excellent salon presentation is
maintained and high standards are kept through
cleanliness, safety and good standards of housekeeping.
About you;
• You'll be a people person, have a real passion for pets as
well as being a great team player.
• You'll be hungry to be part of a successful salon and you'll
be proactive in your approach.
• Ideally you will have experience of working with or handling
pets in a professional grooming or pet care environment
(please note that bathing and prepping your own pet does not
qualify as professional experience).

General Groom Apprentice
Woodruffe Stables, Ashtead, Surrey
(study at Merrist Wood college)
A large friendly livery yard is looking for an enthusiastic and
reliable apprentice to join their team due to their current
apprentice apprenticeship in February.

Training to be delivered
Level 3 Early Years Educator
Functional skills in Maths, English & IT

The position involves normal yard duties plus plenty of riding for
the right person.

To apply: click here. Deadline for application: 25 May 2021

The hours are 8am-5.30pm with a morning break and hour for
lunch. 5 day week to include weekends.

Sport & Leisure

Sports4Kids positions include sports
apprenticeships and work experience as well as training
routes for school, college and university graduates to
enter the world of sports management and PE teaching.
Support Sport Coaching ApprenticeshipSPORT4KIDS UK
LIMITED

This is an excellent opportunity to train at a friendly yard with
weekly lessons, further training (Merrist Wood College) and
exams paid for.
For information and to apply register on Yard and Groom
website: Job 117171 : Apprentice in Surrey, UK | YardandGroom

Snapshot of Live/Current Apprenticeships
https://www.gov.uk/apply-apprenticeship

Construction

Hair & Beauty

As @ 25 April there are over 10,000 apprenticeship
opportunities advertised on the Government
Apprenticeship search website around about Surrey!
Below a Snapshot of some South East based openings
with start dates from June- September 2021
Click on the apprenticeships below to go to direct link

Animal Management

Apprenticeships

Engineering

Transport & Logistics

Creative Media/Design

Construction

Horticulture

Business

Engineering

Apprenticeships

Finance& Technology

Snapshot of Live/Current Apprenticeships
https://www.gov.uk/apply-apprenticeship

Major Companies early careers progarmmes
Major/Corporate Companies offer a wide
range of school leaver schemes from work
experience to insight days, along with Level
2 Apprenticeships to Degree
Apprenticeships.
Applications for some companies tend to open for
apprenticeship recruitment between September and March/April.
Closing dates typically fall between late October and early May.
To find out if a company offers opportunities google ‘company
early careers’. Click on logos below for their progarmmes:

IT & Technology

Motor Industry

Search for an Apprenticeship
APPRENTICESHIPS

`

Healthcare

https://www.gov.uk/apprenticeships-guide - all about
apprenticeships and how they work
https://www.gov.uk/apply-apprenticeship - Search for
apprenticeships
https://www.notgoingtouni.co.uk/ Not going to Uni website with
advertised apprenticeships
https://www.indeed.co.uk/Apprenticeships-jobs Indeed website
(include Apprentice in search critera)

Healthcare

https://www.getmyfirstjob.co.uk/ Apprenticeship search
https://www.e4s.co.uk/ Student job search site
https://amazingapprenticeships.com/ see apprenticeship
vacancy snapshot page
https://barclayslifeskills.com/ Barlcay Lifeskills – interview
techniques, tips for interviews/CV

Labour Market
Information
Latest Labour Market Statistics and Survey findings key facts:
•

65% of employers according to DfE’s Employer Perspective Survey rated relevant work experience as significant or
critical when hiring with less than half (46%) for academic qualifications

•

CBI/Pearson's Educating for the Modern World agree stating over half of employers (60%) value broader skills such as
Problem solving with 75% preferring a mix of academic and technical qualifications or that they view all qualifications
equally

•

Linkedin’s Global Talent Trends found that 92% of employers stated ‘soft skills’ are equal or more important than hard
skills – highlighting creativity as being of particular value.

Key Skills employers value:

Try the Skills Builder model to find out key
skills and how young people can develop
them: Listening - Skills Builder Universal
Framework
The latest report from the Skills Network reports: The post-Covid-19 Skills landscape
showed that the top 5 skills sought by employers in the UK are:
•
•
•
•
•

Auditing
Nursing
Accounting
Business Development
Understanding Key Performance Indicators
(KPIs – measures a company’s success/current performance versus set of targets, objectives, finance, operational
achievements etc. against industry peers )

Further Sectors with skills gaps:
•

Engineering : Find all about engineering and the various careers: Home - EngineeringUK | Inspiring tomorrow's engineers.

•

Technical and Digital Skills : Explore careers: Computing, technology and digital | Explore careers
(nationalcareers.service.gov.uk)

•

Creative : Explore careers : https://discovercreative.careers/#/

•

Hospitality : Explores Careers: https://nationalcareers.service.gov.uk/job-categories/hospitality-and-food

•

Health and Social Care : Explore Careers https://www.healthcareers.nhs.uk/

•

Construction : Explore Careers https://www.goconstruct.org/

•

Going Green : Energy Efficiency and green jobs - explore careers: https://targetcareers.co.uk/careers-advice/choosingyour-career/894159-environmental-careers-and-how-to-get-them

Labour Market
Information
The Occupational Talent Shortage: Pinpointing talent tightness,
today and in the future snapshot:
By 2030 UK workers might be underskilled in digital, decision-making, communication and leadership skills:

Data collated from McKinsey & Company global management consulting form For information: click here

